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UBIQUE!! 
Sheldrake

2RCA has a new Honorary Colonel and 
Honorary Lieutenant-Colonel

Steve Gregory is now our Honorary Colonel and LGen (Ret'd) Stu Beare has been appointed our 
Honorary Lieutenant-Colonel.  Their biographies may be found on page 2.

LGen (ret’d) Stuart Beare 
CMM, MSC, MSM, CD

Honorary Colonel Steve Gregory receives his Certificate of 
Appointment.  In the usual order are RSM St-Hilaire, HCol 
Gregory and CO LCol Pelletier.
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Honorary Colonel Steve Gregory
Colonel Steve Gregory is the founder and President of IsaiX Technologies Inc. of Montreal.  IsaiX brings innovative 
learning methodologies and tools to its clients, while developing a model to replicate, refine and sustain top performance. 
With The Constancy Model™, IsaiX clients build organizational capacity and achieve competitive advantage. IsaiX has 
developed and delivered its unique combination of learning experiences, tools and proprietary technologies to leading 
organizations and global brands. 
Steve was founder and first president of the Quebec Chapter of The Canada Company. 

He was also co-founder, with Gilles Aubé, of 3 BAM.  The mission of 3 BAM is to promote the Montreal Gunner heritage. 
Some of Steve’s many projects include: 

• Operation Husky 2013 – commemorating the 70th anniversary of the Canadian participation in the liberation of 
Sicily in July 1943; 

• Restoration of the two guns at the Juno Beach Centre in 2014; 
• Restoration of the 25-pounder at the memorial at Pontecorvo, Italy in 2015; 
• Walk for remembrance and peace in 2015 - commemorating the Canadian participation in the liberation of Italy 

and Sicily. 
Most recently Steve organized Operation Husky 2018 (commemorating the 75th anniversary of the Canadian 
participation in the liberation of Sicily and Italy in 1943): Phase 1, in July, was The Walk across Sicily; Phase 2, this 
November, is a guided bus tour to the battlefields in the Ortona area.

LGen (ret’d) Stuart Beare, CMM, MSC, MSM, CD

LGen Stu is very proud to have served 36 years 
alongside great Canadians in and out of uniform.  

Today he works with Accenture as Strategic Advisor for 
Defence and Public Safety.  There he serves in new ways 
- from the intersection of industry and Defence, Military, 
Law Enforcement and other national security and public 
safety professions and institutions. He is applying 
particular focus to Command and Control, Intelligence, 
Cyber Security, Supply Chain, and the Human Resources 
and people centred agendas.  

Stu is a member of Canada Company and a supporter 
of Veterans in transition.  He is Chair of the Board for 
Soldiers Helping Soldiers – a newly established national 
Not-for-Profit that serves to find, connect with, and 
connect homeless Veterans to those who can help them.  
He is an advisor on the Canadian Red Cross Government 
Relations Advisory Committee, and member of the 
advisory board to Trinity Family Wealth Advisors. 

Retiring in late 2014, he commanded at every level – 

Battery, Regiment, Brigade, Division, Land Force Doctrine 
and Training System, Expeditionary Forces Command, and 
lastly as Commander Canadian Joint Operations Command 
(CJOC).  As Commander CJOC he was responsible for the 
anticipation of, preparation for, and conduct of Canadian 
Armed Forces operations across Canada and around the 
world – in all domains – land, sea, air, space and cyber.   

He has extensive operational experience in Canada and 
globally – including Cyprus, Croatia, Bosnia and 
Afghanistan.  In Afghanistan he led the Ministry of Interior 
and National Police Development effort under the NATO 
Training Mission. 

He has led Defence strategic analysis, joint capability and 
force development, training, education and professional 
development, and has extensive experience in partnering 
and integrating across security Ministries at home, and with 
diverse international partners abroad.  

After 13 moves, Ottawa has become home to Stu and his 
wife France – and by great fortune – to their 3 adult 
children, daughter-in-law, and 2 grandchildren.   
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LCol Sylvie Pelletier receives Prime Minister Trudeau

LCol Sylvie Pelletier welcomes the Right Honourable Justin Trudeau and 
the Prime Minister of Spain Pedro Sanchez on September 23. 

LCol Pelletier receives the Prime Minister's 
medal
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Operation Husky 2018 - The Walk Across Sicily
Summary Report by HCol Steve Gregory

August 7th, 2018

Achievements 
Mission: Honour those who fought and those who died in the battle for Sicily in 1943 by walking over 300 Kilometers 

through more than 20 towns placing markers to our fallen each day and leaving behind: 
• a new monument for The Royal Canadian Regiment in Piazza Armerina; 
• a plaque for the 1st Canadian Division at Agira; 
• a 1st Canadian Division Flag (Ceramic) at Regalbuto to off-set the Maltese Cross; 
• a plaque for the 12e Régiment Blindé du Canada; 
• a new monument to the Allies (donated and laid by the town of Nissoria); 
• over 10,000 Canadian flags and pins distributed; 
• 5 lesson plans, translated into French and Italian to be used in schools in Canada and Sicily. 

Gained credibility with a majority of the local 
administrations and their Mayors as 
evidenced by their collaboration, 
investment, par t ic ipation and the 
positioning of our monuments and 
plaques. 

Attracted the involvement of the Italian 
military including events on: 
• July 10th and July 20th where 15 

Italian troops joined us at Pachino; 
• July 31st where the special ceremony 

was created for us. 

Earned wide media coverage both Nationally 
in Canada and in local outlets including 
National evening television coverage on 
CTV and Global and CBC online 
coverage. 

Cultivated local historians and educators 
inc lud ing those in Pac h ino (Dot t 
Sebastiano & Dott. Giannito), Piazza Armerina (Prof. Lo Re) Valguarnera (Dott. V. Speranza), Agira (General (ret) 
Piraino), Regalbuto (Dott. A. Pulmari), Noto (Dott L. Salvaggio). 

Validated and published well documented walking routes. 
Successful integration of civilian and military delegations as evidenced by collaboration in planning and execution 

including the sharing of tasks in logistics and community liaison. 
Self-funded civilian participation inc: ceremonies, promotion, the sponsorship of 3 troop flights and community events. 
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Media 
Statement from the Minister’s office 
National media coverage on CTV National News and Global.National positioning on CBC web news 

Operation Husky 2018 - The Walk Across Sicily (Cont'd)

National positioning on CBC web news 
Live interviews on: 

• CHOM FM (Montreal) 
• CJAD AM (Montreal) 
• CFRB News Radio (Toronto) 
• CFKINews Radio (Saint-Catherines) 

Print coverage in the Kingston Whig Standard 
Coverage in Sicily: 

• La Sicilia (Catania, July 11th) 
• La Sicilia (Grammichele, July 14th) 
• La Sicilia (Enna, July 21st)  
• La Sicilia, Full Page (Enna, July 30th)  
• La Sicilia, (Catania, July 31st) 
• Tiggi (Azzurra TY, Ragusa, July 13th,) 

Online: Over 400,000 views were achieved from more than 60 posts and over 300 shares. 
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Relationship with the towns 
The relationship between the towns and the “Canadians” grew through Operation Husky 2018 as  evidenced by: 
Collaboration: Several towns such as Pachino, Assoro and Agira worked with us to develop special activities. These 
include: 

• The lunch at Pachino (100 attendees); 
• The lunch at Assoro with the Sicilian musicians; 
• Hosted dinners at Piazza Armerina, Agira, Regalbuto; 
• The photographic presentation at Agira. 

Operation Husky supplied Buses to Agira from Assoro and Pachino that encouraged attendance at the cemetery (65 
extra participants). 
Investment: Several towns provided funding for lunches and water and other towns placed our monument (Piazza 
Armerina) and plaques (Agira, Regalbuto and Adrano) at no cost to us. 
Participation: In all of the towns we were received by the mayor who presided over our event with one or more 
councillors. 
In almost half of the towns visited on weekday mornings, local bands, scouts or young children came out to be with us. 
These include: Pachino, Ragusa, Pizza Armerina, Grammichele, Caltagirone, Raddusa, Enna, Assoro and Agira. 
Positioning of monuments and plaques: Maximum visibility was given to the Canadian monument and plaques by placing 
them in positions of significant prominence:Piazza Armerina at the entrance of town used by the Canadians in 1943 
• Agira: Opposite their War memorial; 
• Regalbuto:  War memorial square (highest traffic area); 
• Adrano: Main path of their principle city park next to the Municipio and site. 

Operation Husky 2018 - The Walk Across Sicily (Cont'd)
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Operation Husky 2018 - The Walk Across Sicily (Cont'd)

Best Ceremonies and Marches 
Pachino; Beach and town center with the participation of the Canadian Ambassador and Defence Attaché 
Piazza Armerina: Unveiling of the RCR Monument 
Enna: Re-enactment of the liberation of the city with the involvement of re-enactors 
Assoro: The town created a special, private lunch for the troops and marchers featuring local entertainment 
Assoro: Scaling 
Regalbuto: Lunch was provided and a historical conference featuring research undertaken by Dott. Pulmari who stated 

OH2013 was the catalyst  
Centuripe: Best citizen representation 
Catania: Canada was invited to attend a special Italian ceremony honouring the country’s fallen. The event , created 

because of our events, included the Prefect of Catania and representatives from the Italian Army, Airforce and Navy. 
The Vice Admiral of the Navy laid a wreath. 
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Oktoberfest - October 6, 2018
Our first Oktoberfest celebration was a great success

 and was well attended by members of 2RCA, 3BAM and the AAM.

 Adj Gosselin; LCol Pelletier; and Bdr Fong

Denise and Normand Bernier

Antoinette and Jacques Borne
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Regimental Photos

Presentation of promotions and awards to members of 2RCA

Bill Cloutier receives a plaque of recognition for his work on Operation Husky 2018
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Critics blast Ottawa's post-military jobs program for 
sidelining medical discharges

Murray Brewster · CBC News · Oct 01, 2018

The Career Transition Services plan is 'aimed 
at a broader, healthy population,' says DND 
The Liberal government's newly redesigned program to 
help soldiers make a smoother transition into the civilian 
workforce is not intended for those who have their 
military careers cut short for medical reasons, newly 
released federal documents reveal. 
Instead, the Career Transition Services plan is "aimed at 
a broader, healthy population" of ex-soldiers who 
voluntarily choose to leave or retire, say documents 
obtained by CBC News under access to information law. 
The news confounds critics who say many of those being 
let go for medical reasons are the ones most in need of 
career guidance. 
One of the documents — a briefing note dated July 4, 
2017 and prepared in advance of last spring's relaunch 
of the program — said the coaching and job placement 
services are meant to support veterans "who leave the 
[Canadian Armed Forces] for reasons other than injury 
or illness." 
Rehabilitation first 
For those who are wounded, the note says, the "most 
appropriate" avenue is the separate rehabilitation and 
vocational assistance program — which is mostly 
geared toward health care and re-education 
opportunities, not finding a new job. 
A spokesperson for Veterans Affairs Canada denied the 
program is closed to the medically released and insisted 
it is there to help all ex-soldiers. 
"It does not at all exclude those who are ill or injured 
from taking part," said Emily Gauthier in an email 
response. "Rather, it was designed for a broader 
audience, including those veterans who are not ill or 
injured, to assist all veterans with transition to life after 
service." 
An audit two years ago by the evaluation branch of 
Veterans Affairs pointed out in blunt terms how 
important it is for veterans — especially those being 
forced out of the service for medical reasons — to have 
a civilian job lined up. 

More than one in five members of the military — 2,214 out 
of 9,941 released in 2017 — are let go on medical 
grounds, according National Defence statistics. 
Retired lieutenant-general Walter Semianiw, a former 
senior official at Veterans Affairs Canada, said he "finds it 
extremely difficult to understand why the government would 
agree to such a program." 
Many veterans released on medical grounds are not 
disabled to the point where they are unable to work, and 
shuffling them into rehabilitation and vocational training at 
the outset is not fair, he said. 
"It makes no sense to me," said Semianiw. 
The healing power of work 
A successful transition to the civilian workforce, with a 
regular paycheque, is seen by many experts as critical to 
mitigating both the epidemic of homelessness among 
veterans and the military's ongoing crisis of mental illness 
and suicide. 
One of the changes recently announced by the Liberal 
government involved allowing veterans to access career 
transition services throughout their lifetimes. 
That means ex-soldiers — once they're healthy again and 
perhaps re-trained — could take advantage of the career 
services. Others argue that it's too late at that point. 
Conservative veterans critic Phil McColeman said the 
government's decision puts the most vulnerable ex-soldiers 
at a disadvantage in their new lives from the outset. 
"It's absolutely shocking," he said. "Shouldn't we be lining 
them up for success? Government policy is saying we 
want the strong and the healthy to proceed right out 
the gate instead of helping these people make a 
transition into meaningful work." 
Last winter, the Liberals hired Agelic, an Oshawa, Ont.-
based company, to provide career guidance to 
veterans looking for civilian jobs under a $10.3-million 
contract. 
Gauthier said up to 1,000 ex-service members and 
their spouses have been approved to receive services 
under career transition. 
It is not clear, though, how many have found jobs under 
the new program.
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 The End of the Fighting General 
America’s top brass should abandon dreams of battlefield glory 

 and  focus on paperwork instead 
BY B.A. FRIEDMAN SEPTEMBER 12, 2018

It’s widely understood that warfare evolves with the 
technology available to combatants. But it’s often 
forgotten that tactical leadership—the art of command 
in battle—likewise evolves. For centuries, fighting 
generals such as Alexander the Great, Genghis Khan, 
Hannibal, and Saladin exemplified tactical leadership, 
creating great reputations in the process. Today, 
however, lieutenants and corporals play the battlefield 
roles once held by these famous leaders. 
The U.S. military uses the term “strategic corporal” as 
shorthand to capture the growing battlefield 
responsibility held by leaders of junior rank. That 
responsibility has become both immense and 
increasingly routine. For years now, corporals and 
lieutenants as young as 20 years old fighting in Iraq and 
Afghanistan have regularly made split-second, life-
altering decisions with staggering amounts of firepower 
at their disposal and have been expected to do so in 
accordance with the national interests, policies, and 
strategy of the United States. 
This shift has also changed the role of these troops’ 
military superiors. Consider Pickett’s Charge at the 
Battle of Gettysburg during the U.S. Civil War. On July 
3, 1863, Confederate Gen. Robert E. Lee ordered three 
of his subordinate generals to execute a direct attack on 
Union forces. Lee was steeped in Napoleonic tactics that 
emphasized the advantages of a direct attack. But 
given the advances in firepower since Napoleon’s time, 
Lee’s plan was obsolete in ways he didn’t fully 
understand; the charge failed, and the Confederates 
suffered a disastrous 6,000 casualties. The outcome of 
the battle may well have been different if the 
Confederacy’s tactical decisions were made closer to the 
front lines. 
Military disasters on the scale of Pickett’s Charge are an 
anachronism today, in part because generals no longer 
enjoy the tactical authority they once did. Today, the 
decision to attack, and how, is usually made by 
lieutenants, sergeants, corporals, and sometimes even 
more junior soldiers, who have quietly become the 
military’s most important battlefield leaders. As for the 

fighting general, if he isn’t yet dead, he may be fatally 
wounded. 
The destructive force of armies has always been forged 
from the collective potential of individuals. Prior to the 
development of gunpowder, it took the combined muscle 
power of thousands of soldiers to muster meaningful force. 
Troops fought in mass formations alongside others with 
similar weapons: spearmen with spearmen, archers with 
archers, cavalry with cavalry. Each of these units was 
obliged to fight in coordination with others to leverage their 
capacity for violence to the fullest. A single general, or 
monarch, led each ancient army, with unchallenged 
responsibility for devising tactics and issuing orders. 
With the advent of firepower, however, individual soldiers 
suddenly attained much more destructive potential. And as 
that capacity for individual violence grew, leadership could, 
and did, devolve closer to the individual level. Over time, 
the general was joined by subordinate generals, brigadiers, 
and an ever more professional officer corps, including 
captains and lieutenants. In the early 19th century, 
Napoleon divided his armies into corps that could maneuver 
and fight completely independently, a decision critical to his 
unprecedented victories. 
The development of artillery, and the refinement of rifled 
firearms, in the late 19th and early 20th centuries allowed 
division commanders to assume ever more tactical 
leadership. In World War II, Gen. Dwight D. Eisenhower 
typified the trend; he oversaw the planning of the invasion 
of France while allowing specific attacks to be run by 
officers as junior as captains. While large battles still 
occurred during Vietnam, most of the day-to-day combat 
was conducted by platoons of around 40 soldiers deployed 
independently, with the platoon commander (usually a 
lieutenant in his early 20s) making the tactical decisions. 
Today, most of the combat undertaken by the U.S. military 
happens at the squad level, involving just 14 soldiers or 
fewer. Officers have been displaced almost entirely from 
tactical leadership, in favor of enlisted service members—
s ta f f non commi s s i oned o f f i ce r s ( SNCOs ) and 
noncommissioned officers (NCOs). This trend isn’t necessarily 
bad. Officers, by virtue of having acquired a college 

https://foreignpolicy.com/author/b-a-friedman/
https://foreignpolicy.com/author/b-a-friedman/
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degree, typically have a broader range of knowledge 
and skills that allows them to evaluate the big picture; 
they also have relatively less military experience. By 
contrast, NCOs (corporals and sergeants) and especially 
the more senior SNCOs (staff sergeants and above) have 
deep experience in their roles and are better equipped 
for practical, detailed execution. 

It is precisely the fact that the U.S. military has such a 
highly skilled and dependable NCO corps that it’s able to 
operate so effectively in small units. This is to its great 
benefit on the battlefield. Smaller units move faster and 
are more likely to avoid detection by enemy forces. And 
if a squad is detected and neutralized, the loss is less 
disastrous for the army as a whole. 
As authority moves down the military’s chain of command, 
what happens to those at the top? 
Many generals still consider themselves warriors above all 
else and attempt to micromanage tactical units in battle. 
As the analyst Peter W. Singer has documented, this 
temptation is encouraged by communications technologies 
that can deliver real-time access to the battlefield 
anywhere in the world. It has never been easier for a 
general to intervene in tactical decisions. 
Even as such involvement has gotten easier, however, it has 
also become more disruptive. No major military is 
designed to be led solely by generals. The U.S. Army is 
structured to fight in brigades (made up of about 3,000 
soldiers, although the size varies) commanded by a 
colonel, while the Marine Corps usually deploys battalions 
(around 500 Marines) commanded by a lieutenant colonel 
or colonel. Both services can fight in larger units, such as 
divisions (roughly 12,000 troops), should war break out 
against a major power. But even if brigades and larger 
units do enter combat these days, smaller units will likely 
retain battlefield authority because of the devastating 
power and pinpoint accuracy delivered by adversaries’ 
modern artillery and airstrikes. In the combat zones of 
eastern Ukraine today, for instance, the Ukrainian army’s 
movements are typically carried out by units composed of 
just a few soldiers. Anything larger invites crushing 
artillery strikes. 
Meanwhile, Washington’s existing wars are dominated by 
platoon- and squad-level tactics directed by lieutenants, 

sergeants, and corporals. Effective tactical leadership by 
troops of such low rank requires that the chain of command 
empower and trust them. Micromanagement undermines 
that trust. 

Higher-ranking officers have plenty of other work to focus 
on, including logistics, intelligence, and the coordination of 
tactical actions across multiple units. These are not 
unimportant roles; given the large volume of supplies that 
modern military operations demand, logistics is a major 
factor in maintaining troops’ morale. That’s why, as 
generals’ tactical role has declined, their staffs of 
intelligence officers, logisticians, and other support 
personnel have grown—and an increasing share of their 
time is devoted to managing their teams of direct 
subordinates. 
If the U.S. military wants to stay effective, it needs to 
exploit, rather than resist, this trend; generals will have to 
fully give up their role as tactical commanders and embrace 
their role as combat enablers and policy advisors. During 
operations, generals should focus on providing institutional 
leadership—that is, they should think of themselves as 
supervisory managers responsible for coordinating between 
units and command and ensuring supplies flow to their 
destinations. They should also redouble their commitment to 
serving policymakers. Their advice should be rooted in their 
military experience and expertise—but not limited to it. 
Civilian officials making decisions about war and peace 
need information filtered through conceptual lenses such as 
strategic theory, international relations, and other 
disciplines. A pure tactician can never offer policymakers 
the level of insight and wisdom that they require. 
Acknowledging the newfound role of generals requires 
changing how the U.S. military selects, trains, educates, and 
promotes its officers. The failure to make such changes has 
already produced some disastrous outcomes in recent and 
ongoing wars. The U.S. military’s failures in Iraq and 
Afghanistan haven’t primarily been on the level of tactics 
but of strategy: the decisions, more influenced by generals 
than by any other military officers, about whether to enter 
these wars at all and how to determine their objectives in 
the broadest sense. Those failures have already produced 
tensions along the military’s chain of command and with the 
country’s civilian leadership. In 2007, for instance, Army Lt. 
Col. Paul  Yingling  wrote a highly influential and 

The End of the Fighting General (Cont'd)
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The End of the Fighting General (Cont'd)

controversial article in the Armed Forces Journal taking 
the general officer corps to task for giving poor military 
advice in Iraq. 
The situation has not gotten any better since then. 
Officers still exhibit almost uniform enthusiasm for the 
intractable conflicts in Afghanistan and Iraq and 
frequently base their assessments on body counts, 
territory controlled, and operations completed. A can-do 
attitude is admirable when it comes to tactical 
leadership, but those metrics are more relevant to the 
individual battlefield than to the success of complicated 
and deeply political wars. 
Neither their enthusiasm nor their preferred tactical 
metrics offer much insight to civilian policymakers, 
especially in the face of almost two decades of strategic 
failure. 
Policymakers need and deserve the kind of military 
advice that can only be acquired over a career of 
studying foreign policy and the use of military force, not 
just being engaged in its execution. 
Unfortunately, the U.S. military continues to prepare its 
officers to become tactical generals. Military education 
focuses on tactical planning, not strategic or political 
knowledge. Most officers receive some basic education in 
strategic studies but rarely get to exercise those skills in 
their day-to-day work until they become generals. 
The military needs to better prepare its officers to 
become policy generals. The education of officers 
currently centers on the war colleges and defense 
universities. Officers typically spend about one year at 
these institutions, which generally do a very good job of 
providing quality education. There is a limit, however, to 
how much scholarly knowledge can be absorbed in a 
single year that is divided between study and practical 
military training. That’s why the military’s existing 
educational institutions should remove training from their 
curriculums. Doing that would free up time for academic 
study in subjects including international relations, 
strategic theory, geopolitics, and conflict analysis and 
resolution. Refocusing military curriculums in this 
way would have the added benefit of steeping officers 
in the values of scholarship and liberal education. 
Having previously been trained to obey a strict chain of 

command, they would have a greater opportunity to learn 
how to respectfully disagree, balance multiple viewpoints 
and opinions, and present complex arguments—critical skills 
for any policy general. 
The military’s schools will also have to change their methods 
for evaluating students. Today, officers’ performances at 
war colleges do not bear on their future careers; the officer 
who do just enough work to get by comes out on the other 
side with the same official report as the officer who works 
diligently to learn the material. As a result, most officers 
think of time at a professional military education institute as 
time off or a break from the normal frenetic pace of 
operations. If officers’ grades at the war colleges were 
taken seriously by their superiors, those officers would have 
greater incentive to put as much effort into their academic 
education as they do their practical training. Such a shift 
would also allow the military’s top leaders to better decide 
which officers are truly qualified to serve as generals. 
Generals, and aspiring generals, will resist this. Many 
prospective officers in today’s military want to fight, not to 
scheme over policy. They have often held leadership 
positions prior to joining the military, whether on sports 
teams, in student government, or other group activities, and 
the military has only further encouraged them to associate 
leadership above all with a can-do attitude, bravery in 
battle, and professionalism in the tactical execution of 
missions. Those values should not be discounted. As officers 
rise in rank, however, the nature of generalship itself 
demands a different form of leadership, one that privileges 
persuasion, deliberation, and reflection. 
Even if the officer corps consented to formalized changes in 
the training and job descriptions of generals, those changes 
would still require the approval and cooperation of 
Congress. Military promotions are mostly dictated by the 
1980 Defense Officer Personnel Management Act, and 
officer education is determined by the 1986 Goldwater-
Nichols Department of Defense Reorganization Act. 
Goldwater-Nichols centralized the military advice provided 
to policymakers in a single person—the chairman of the 
Joint Chiefs of Staff. The world has changed vastly since 
these laws were passed. Congress should modernize both 
officer promotions and officer education by replacing both 
of the existing acts with one piece of new legislation 
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The End of the Fighting 
General (Cont'd)

designed to help educate and promote the kinds of officers 
that civilian policymakers actually need. 
Robert E. Lee failed at Gettysburg because he was trained 
and educated for a bygone era. Since his time, the best 
generals have looked more like Eisenhower in 1944. The 
trend should not be seen as a threat but as an opportunity. 
Getting modern generalship right would offer a much-
needed balm to soothe civil-military relations, as well as 
tensions inside the military itself. The most advanced and 
far-reaching military in the world will do little good if led 
by generals who would rather fire a rifle than plan with 
paperwork. 
This article originally appeared in the Fall 2018 issue of  Foreign 
Policy magazine. 

B.A. Friedman is a military analyst and associate editor at the Strategy 
Bridge. He is the author of  On Tactics: A Theory of  Victory in Battle and the 
editor of  21st Century Ellis: Operational Art and Strategic Prophecy for the 
Modern Era. @BA_Friedman
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